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AGREEMENT

This Agreement made and entered into at the Cty of Waukesha, Wisconsin, by and between the County of
Waukesha, State of Wisconsin, a municipal body corporate, as municipal employer, hereinafter referred to as the
"County" or "Employer" and Wisconsin Council of County and Municipal Employees, Council No. 40, AFSCME,
AFL-CIO, and Local 2494, hereinafter referred to as the "Union" for the purpose of maintaining harmonious labor
relations, improving employee efficiency and the quality of service rendered to the County and public, maintain a
uniform scale of wages, working conditions, and hours among the employees, members of the Union, and to
facilitate a peaceful adjustment of all grievances which may arise between the County and the employees
represented by the "Union."

1.01

2.01

3.01

ARTICLE |
MANAGEMENT RIGHTS RESERVED

Except as otherwise specifically provided herein, the Management of the County of Waukesha and the
direction of the work force, including but not limited to the right to hire, the right to promote, the right to
discipline or discharge for proper cause, the right to decide job qualifications for hiring, the right to lay off for
lack of work or funds, the right to abolish and/or create positions, the right to make reasonable rules and
regulations governing conduct and safety, the right to determine schedules of work, the right to subcontract
work (when it is not feasible or economical for County employees to perform such work), together with the
right to determine the methods, processes, and manner of performing work are vested exclusively in the
Management. Management in exercising these functions will not discriminate against any employee
because of his’lher membership in the Union.

ARTICLE Il
NON-DISCRIMINATION

The parties agree there shall be no discrimination against any employee covered by this Agreement
because of membership or activities in the Union nor will the parties interfere with the right of employees to
become members of the Union or refrain from any such activities. The parties and employees covered
herein agree none will discriminate against or harass any employee or applicant for employment because
of race, color, creed, religion, sex, national origin, disability, age, sexual preference, or marital status.

ARTICLE IlI
RECOGNITION AND BARGAINING UNITS

The Employer hereby recognizes the Union, referred to herein as the Wisconsin Council of County and
Municipal Employees, AFSCME, AFL-CIO, and its affiliated Local Unions, as the exclusive collective
bargaining agent on matters pertaining to wages, hours, and other conditions of employment for the
bargaining units described below:

1. Units Represented by Local 2494 (Formerly Local 97-A and 1365-A)

a. All Waukesha County Institutions employees, but excluding the Superintendent, Assistant
Superintendent, secretary(s), office personnel, all other employees under clerical classifications,
Registered Nurses, Licensed Practical Nurses, Social Services personnel, Laboratory
Technicians, Medical Records personnel, Occupational Therapy personnel, and supervisory
personnel, as certified by the Wisconsin Employment Relations Commission, Decision No. 6366.

b. Allclerical employees, Occupational Therapy Aides, Licensed Practical Nurses, and Laboratory
Technicians of the Waukesha County Institutions, excluding confidential employees of the
Superintendent, and all other County employees, as certified by the Wisconsin Employment
Relations Commissions, under date May 21, 1968, Decision No. 8488.



3.02

3.03

4.01

4.02

4.03

4.04

2. Units Represented by Local 2494 (Formerly 1365-B)

a. All clerical, maintenance, and custodial employees employed in the Waukesha County
Courthouse, and all maintenance and custodial employees employed in the University of
Wisconsin, Waukesha facility, excluding elected County officials, professional employees, craft
employees, confidential employees, supervisory employees, and all other County employees, as
certified by the Wisconsin Employment Relations Commission under date of July 3, 1968,
Decision No. 8545.

b. All Waukesha County Health Department employees in the classifications of Sanitarian,
Sanitarian Aide, and Laboratory Technician Aide, but excluding all other County employees, as
voluntarily approved by the County pursuant to a cross check of employee Union membership on
October 14, 1966, and employees in the classification of Public Health Technicians as voluntarily
recognized by the County on January 1, 1974.

c. AllWaukesha County Department of Social Services employees employed as Homemakers, but
excluding Social Workers, clerical employees, supervisors, and all other employees as certified
by the Wisconsin Employment Relations Commission under date of May 25, 1967, Decision No.
7994.

d. All Waukesha County Department of Social Services employees classified as Case Aides, but
excluding Homemakers, Social Workers, clerical employees, supervisors, and all other
employees, as voluntarily recognized by the County on January 11, 1971.

e. Allregular full time and regular part time Museum Exhibit Technicians and Research Technicians
employed by Waukesha County at the County Museum but excluding, clerical, managerial,
administrative, supervisory and all other employees. WERC Decision No. 8548-B.

f.  All regular full time and regular part time Juvenile Center Workers employed by the Waukesha
County Department of Social Services at the Children's Center, but excluding clerical employees,
professional employees, administrative and managerial employees, and all other employees.
WERC Decision No. 7994-B.

Should the Union, following certification by the Wisconsin Employment Relations Commission or following
recognition by the County of Waukesha, become the collective bargaining agent for other employees of the
County of Waukesha not included in Article Il hereof, it is agreed that Article Il of this Agreement, upon
written consent of the parties hereto, may be amended to include the employee unit last certified or
recognized.

Employees recognized in this Agreement, unless otherwise hereinafter specified, shall in all matters of
County policy or procedure be treated as one (1) party.

ARTICLE IV
UNION ACTIVITIES

Except as provided hereafter, no employee shall conduct any Union or other private business on County
time.

The County shall allow Grievance Committee members and the aggrieved party sufficient time for the
proper processing of grievances.

Union representatives having business with the officers or individual members of the Union may confer with
such Union officers or members during working hours. Such privilege shall not be abused.

The County agrees that Union notices pertaining to Union business may be posted in bulletin boxes and on
bulletin boards.
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The Union shall supply the Labor Relations Manager with a written list of the names of all present officers
and stewards of each Local Union, and shall promptly notify the Labor Relations Manager of any changes
which might occur in such list during the life of this Agreement. The total number of stewards shall be
limited to twenty (20) in local Union 2494,

Grievance Committee The Union will give to the Labor Relations Manager in writing the names of the
grievance representatives. Employees representing the Union in the processing of a grievance shall be
eligible to receive County compensation for time served as a grievance representative up to and including
step three (3) of the grievance procedure if occurring during the employee's scheduled hours of work.

Bargaining Committee

A. Employees representing the Union during a negotiation session shall be eligible to receive County
compensation (pay) for the time served as a Union representative.

B. The Union will give to the Labor Relations Manager in writing the names of the bargaining
representatives.

C. When County management requests the Union to meet in agreement negotiations between the
hours of 8:00 a.m. and 5:00 p.m., Monday through Friday, authorized County employee members of
the Union negotiations committee whose hours of work are between 8:00 a.m. and 5:00 p.m. shall
be paid their regular straight time rate of pay for time spent in negotiations with the management;
such committee members shall be limited to two (2) employees from each bargaining unit.

Dues Deduction The Employer hereby agrees to deduct from the first paycheck each month, dues from
the pay of those employees who individually authorize in writing that such deductions be made. The
amounts to be deducted shall be certified to the Employer by the Treasurer of each Local Union, and the
dues so deducted shall be turned over to the Treasurer of each Local Union.

On or before March 5, 1979, the County shall furnish the Union a listing of all employees in the units
covered by this Agreement. The listing shall include the names and addresses of the employees, and shall
also show the date of hire and department of each employee. Thereafter, the County shall furnish monthly
listings of new employees hired in the previous month, setting forth the same information required in the
original listing. The County will furnish a quarterly listing of employees who retired or terminated.

Modified Fair Share

A. Representatives The Unions, as the exclusive collective bargaining representatives of all of the
employees in the bargaining units covered by this Agreement, shall represent all such employees,
both Union members and non-members, fairly and equally. All employees in said bargaining units
who as of 11/27/79 are members paying Union dues directly or through dues checkoff, as well as
those employees who voluntarily become members after such date, shall be required to continue to
pay their proportionate cost of such representation as set forth in this Article. All new employees
hired after such date shall also be subject to the provisions of the modified fair share agreement.

B. Membership No employee shall be required to join the Local Union that serves as his/her collective
bargaining representative, but Union membership shall be made available to all employees who
apply, consistent with the Constitution and By-Laws of the Union. No employee shall be denied
Union membership on the basis of race, color, creed, religion, sex, national origin, disability, age,
sexual preference, or marital status.

C. Payroll Deduction The Employer shall deduct from the first pay check of each month an amount,
certified by the Treasurers of Local 2494 as the monthly dues of all such employees referred to in
paragraph A above in the bargaining unit or units represented by such Local Unions.

1. Newly Hired Employees: With respect to newly hired employees, the deduction noted above shall
commence with the first payroll period normally used to make such deductions which represents
wages mid for the month following the month in which such employees completed their
probationary period.
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2. Periods of No-Pay Status: The Employer shall not be required to submit any amounts to the
Local Unions under the provisions of this Article on behalf of employees otherwise covered who
are on layoff, unpaid leave of absence, or other status in which they receive no pay for the pay
period normally used by the Employer to make such deductions.

3. Inadvertence or Error: If, through inadvertence or error, the Employer fails to make a deduction
which is properly due and owing from an employee's paycheck, such deductions shall be made
from the next paycheck normally used to make such deductions, and shall be submitted to the
Treasurer of the appropriate Local Union.

D. Administration The aggregate amount so deducted, along with an itemized list of the employees
from whom such deductions were made, shall be forwarded to the Treasurer of the appropriate
Local Union, within ten (10) days of the date such deductions were made. Any changes in the
amount to be deducted shall be certified to the Employer by the Treasurer of the appropriate Local
Union at least thirty (30) days prior to the effective date of such change.

E. Indemnification and Hold Harmless Provision The collective bargaining representative shall
indemnify and save the Employer harmless against any and all claims, demands, suits, orders,
judgments or other forms of liability that shall arise out of, or by reason of, action taken by the
Employer under the provisions of this article.

F. Validity of Fair Share In the event that the modified Fair Share Agreement as set forth above
becomes invalid, the Employer hereby agrees to deduct from the first paycheck of each month, dues
from the pay of those employees who individually authorize in writing that such deduction be made.
The amounts deducted shall be certified to the Employer by the Treasurer of each Local Union, and
the dues so deducted shall be turned over to the Treasurer of each Local Union, along with an
itemized list of the employees from whom such deductions were made, within ten (10) days of the
date of such deductions. Any changes in the amount to be deducted shall be certified to the
Employer by the Treasurer of the appropriate Local Union at least thirty (30) days prior to the
effective date of such change.

G. Rebate Provision Any employee who may hereafter be subject to the provisions of the fair share
agreement of Section 4.10 and who is not a member of such Union will, if they object, be reimbursed
by the Union for any portion of the dues deducted not strictly related to the collective bargaining
process or contract administration.

ARTICLE V
NO STRIKE - NO LOCKOUT

During the term of this Agreement and during negotiations, the Union and the employees subject to this
Agreement agree that they will not cause, encourage, participate in, or support any strike, picketing, slow
down, refusal to perform work, or other interruption of or interference with the normal functions required of
Management by the County of Waukesha. Any violation of this paragraph shall be grounds for disciplinary
action up to and including discharge.

During the term of this Agreement and during negotiations, the Employer agrees that employees subject to
this Agreement will not be locked out or prevented from carrying out or performing their normal duties as
employees of the County of Waukesha.

ARTICLE VI
GRIEVANCE PROCEDURE

A grievance is a claim or dispute by an employee of the County concerning the interpretation or application
of this Agreement. Any other complaint or misunderstanding may be processed through Step three (3) of
the grievance procedure. To be processed, a grievance shall be presented in writing to the department
head with a copy to the Director of Administration under Step two (2) below within thirty (30) days after the
time the employee affected knows or should know the facts causing the grievance. Grievances shall be
processed as follows:
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Step one (1) The employee and/or his Union representative shall attempt to settle the issue with the
immediate supervisor.

Step two (2) If the issue is not settled, then the employee, his representative, and the immediate
supervisor shall attempt to settle the issue with the department head. Such issues shall be
in writing stating fully the details of the grievance and shall be submitted within ten (10)
working days of Step one (1). The department head shall hear the grievance within ten
(10) working days and shall render his decision in writing with ten (10) working days.

Step three (3) If a satisfactory settlement is not reached as outlined in Step two (2), the grievance may be
submitted to the Director of Administration who shall hear the grievance within ten (10)
working days after its receipt and shall render its decision within ten (10) working days. If
the grievance is not presented to the Director of Administration within ten (10) working days
of the department head's response in Step two (2), it shall be considered settled.

Step four (4) If a satisfactory settlement is not reached as outlined in Step three (3), the grievance may
be submitted to arbitration within twenty (20) work days; one (1) arbitrator to be chosen by
the County, one (1) by the Union, and a third to be chosen by the first two and he shall be
the Chairman of the Board. (If the two cannot agree on the selection of the third member,
the parties shall request a panel of names from the Wisconsin Employment Relations
Commission and shall alternatively strike a name from such panel until the name of one
person remains who shall serve as Board Chairman.) The Board of Arbitration shall after
hearing by a majority vote, make a decision on the grievance, which shall be final and
binding on both parties. Only questions concerning the application or interpretation of this
contract are subject to arbitration.

Each party shall bear the cost of its chosen arbitrator, and the cost of the third arbitrator, transcripts and
meeting rooms, if any, shall be shared equally by the parties.

Time limits contained in the grievance procedure may be extended by mutual consent of the parties.

ARTICLE VII
EMPLOYEE DEFINITIONS

Probationary Period All newly hired employees entering into regular full- time or regular part-time
employment shall serve a probationary period of employment of six (6) calendar months. If an employee is
dismissed during the probationary period, he shall not have recourse through the grievance procedure.

Reqular Full-Time Employee A regular full-time employee is defined as an employee who has a work
schedule of at least 80 hours bi-weekly on a year round basis and who receives full employee benefits.

Reqular Part-Time Employee A regular part-time employee is defined as an employee who has a work
schedule of at least 40 hours bi-weekly on a year round basis and who receives half employee benefits.

Temporary, Seasonal, Emergency, or Limited-Term Employee An employee performing work for a limited
term in these categories does not accrue seniority or accrue or receive any fringe benefits and may be
terminated at any time.

Temporary and Seasonal Employees to Reqular Part-Time and Full-Time Employees Full-time temporary
or full-time seasonal employees who become regular full-time or regular part-time employees without a
break in their continuous service shall have their seniority established as of the date of hire including the
time spent as a temporary or seasonal employee. Seniority accrued as a temporary or seasonal employee
shall apply only to:

A. Vacation eligibility but not accrual.
B. Bids on promotional opportunities.

These employees shall serve a normal probationary period and eligibility for all other fringe benefits will be
determined by the date of placement into a regular full-time or regular part-time position.
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Regular employees at Mental Health Center who are on an approved educational leave of absence
studying in a field directly related to their work shall be allowed to work in the Mental Health Center while
on said leave.

ARTICLE VI
SENIORITY

Definition Seniority shall mean the status attained by length of continuous service following the successful
completion of the probationary period. Seniority shall accrue from the date an employee entered or
re-entered employment with the County and shall indicate time worked excluding personal leave of
absence exceeding thirty (30) days but including leaves of absence granted for illness and United States
military service.

Seniority shall be on a departmental basis. The departments are as follows:

Administration Medical Examiner
Airport Commission Parks & Land Use
Circuit Court Judges Probate Court
Clerk of Courts Public Works
Corporation Counsel Register of Deeds
County Board Chairman Senior Services
County Clerk Sheriff

County Executive Transportation
District Attorney Treasurer
Federated Library System UW Extension
Health & Human Services Veteran’s Service Office

Juvenile Court

Seniority shall be a factor applied as hereafter provided in shift preference, layoffs, recalls, promotions, and
vacation selection.

Loss of Seniority Employees shall lose their seniority for any of the following reasons:

A. Discharge, if not reversed.
B. Resignation.

C. Absence from work without a legitimate reason for two (2) consecutive workdays without notifying
the County of the reason for such absence. This employee shall be considered as having resigned.

D. Unexcused failure to return to work when recalled from a layoff as set forth in the recall procedure.

E. Unexcused failure to return to work after the expiration of a vacation period, leave of absence, or
period for which worker's compensation was paid.

F. Retirement.

G. On layoff for a continuous period of time equivalent to twelve (12) or more calendar months.

Shift Preference An employee who wishes to make a lateral transfer in the same classification to another
shift shall submit his request or preference in writing to the department head. When a vacancy occurs the

department head will select the most senior employee from this list.

The County agrees to supply the Union with a seniority list on or about January 1st and July 1st of each
year.
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ARTICLE IX
LAYOFF AND RECALL

Layoff shall mean the separation of an employee from the active work force due to lack of work or funds, or
due to the abolition of positions resulting from changes in the organization.

The layoff of regular employees in any department shall be in inverse order of County-wide seniority of
employees in the department affected, except as hereafter provided. A department head may deviate from
seniority in layoffs and recalls when seniority alone would result in retaining an employee unable to
maintain a level of performance equal to County standards.

Recall from Layoff

A.  The recall of regular employees from layoff shall be in inverse order of layoff. A department head
may deviate from seniority in recalls from layoffs when seniority alone would result in recalling an
employee unable to maintain a level of performance equal to County standards.

B. The names of employees laid off through no fault of their own shall remain on a departmental call list
for a period equal to twelve (12) calendar months from date of layoff.

C. Employees recalled from layoff shall be given a maximum of five (5) workdays to respond after
notice has been sent by certified mail to their last known address on file with the Labor Relations
Manager, and five (5) workdays to resume work. This notice shall constitute sufficient notice of work
availability.

D. Employees who fail to respond to or decline a call to return to work within the time limits provided
above shall be presumed to have resigned. The names of such employees are to be removed from
the seniority list, and, if they are subsequently re-employed, they shall return to work as new
employees.

Employees who are scheduled for layoff may replace employees of lower job classifications within the
same department, provided that they have more seniority than the person occupying the lower job
classification.

Employees with greater seniority who by reason of a layoff replace other employees in lower job
classifications shall be restored to their former classification when such a position becomes available. |If
such employee, when offered job restoration, declines the job, the employee's right to the job shall be
forfeited. However, such employee shall not be prohibited from bidding on future vacancies in that job
classification.

Placement into Vacant Position Following Layoff

A. If an employee has been laid off, or is scheduled to be laid off, the employee will be given preference
for placement into certain vacant position(s) before other employees or applicants are selected for
the vacancy.

B. The vacant position must be in the same job family as established in the wage appendices, and must
be an equal or lower classification as the position held by the employee prior to layoff. The vacant
position must be one that is currently being filled.

C. Prior to posting a position of equal or lower classification, the vacancy will be offered to the
employee on layoff. If the employee accepts the offer, the employee will be placed in that vacant
position. If the employee declines the offer, or if there are no vacancies as defined in section 9.06(B)
at the time of layoff, the employee will remain on layoff and will continue to be offered the next
available equal or lower position in the employee’s job family as vacancies occur during the period of
layoff.

D. If more than one employee is laid off, or is scheduled to be laid off, the opportunity for placement into
the vacant position will be presented to the employees in order of their Countywide seniority.

-7-
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E. Employees accepting placement into a new position will serve a three (3) month trial period, during
which time their performance will be periodically evaluated. This trial period will not affect the
employee’s eligibility for benefits. If an employee fails to pass this trial period, they will be returned
to layoff status for the remainder of the layoff period. The three (3) month trial period will not be be
included in an employee's layoff period if they fail to satisfactorily pass the trial period and are
returned to layoff status. The decision to return an employee to layoff status will not be subject to
the grievance procedure.

F. Salary placement into the new position will be based on the employee’s length of service, skills,
abilities, and qualifications.

ARTICLE X
PROMOTIONS, TRANSFERS, DEMOTIONS

Any vacancy in a department other than an entry level job, (except Economic Support Specialist and
Human Services Support Specialist), shall be posted weekly in the Courthouse and in the respective
department in which the vacancy occurs. Employees interested in the vacancy shall apply by written
request to the Division of Human Resources. Present County employees will be given preference before
any new employees are hired.

A. Promotion to a higher classification, demotion, and transfer shall be based upon prior work
performance, experience, in-service training, and seniority. Ability and experience being equal, the
employee with the greatest County seniority shall be given the position.

B. Upon promotion, an employee shall be granted a salary increase equal in amount to one step of the
higher classification but his new salary shall be no less than the minimum of the new salary range.
In the event the salary increase places the employee between salary steps, he shall normally be
placed in the next higher step in the new salary range.

A. A demoation is the movement of an employee from a position in one classification to a position in
another classification having a lower maximum wage.

B. A transfer is the movement of an employee from one position to another in the same classification,
into another department; or the change from one classification to another classification having the
same wage plan.

C. Each employee shall be limited to one demotion or transfer in a twelve (12) month period.

Regular full-time or regular part-time employees who are promoted, demoted, or transferred shall serve a
trial period of sixty (60) days in the new position during which time their performance will be periodically
evaluated. This time limit may be extended by the County for up to an additional thirty (30) days with the
written agreement of the union president. Employees failing to satisfactorily pass the trial period evaluation
for a promotion, demotion, or transfer, or at the employee's request, during this period of time, shall be
returned to their former classification and rate of pay.

In the event of a demotion due to an individual employee's inability to function in the higher classification or
at the employee's request, the employee shall be placed in the pay range of the new classification in
accordance with years of service, qualifications, and an assessment of the employee's present capabilities.

ARTICLE XI
WORKWEEK/WORKDAY

The normal workweek shall consist of forty (40) hours, and time worked in excess of this amount shall be
compensated at one and one-half (1-%2) times the normal rate of pay. Five (5) consecutive eight (8) hour
days shall constitute a workweek. Eight (8) consecutive hours shall constitute a workday.

See the Appendix for each local unit for hours of work schedule.
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Hours A schedule of hours for each employee will be prepared by the appropriate department head. This
schedule shall be the matter of record. This schedule may be modified or adjusted at the discretion of the
department head to meet the needs of the department. All time paid for shall be counted as hours worked.

A. Courthouse maintenance employees will be scheduled to work alternate weekends.
B. Courthouse clerical -- the present schedule of hours will be maintained for the life of this Agreement.

Rest Period Any employee scheduled to work four (4) or more consecutive hours will be granted a fifteen
(15) minute rest period within the four (4) hours working period. Rest period schedules will be at the
discretion of the supervisor and/or department head.

ARTICLE XII
PREMIUM PAY

Overtime Regular full-time employees shall be compensated at the rate of one and one-half (1-%%2) times
their regular rate of pay for all hours worked in excess of forty (40) hours per week, and over eight (8) hours
in a workday or on a Saturday or Sunday.

Overtime on Saturday or Sunday will not be earned or credited when Saturday or Sunday is a regularly
scheduled workday, or when an employee is working a Saturday or Sunday because of a duty trade or
rotation.

Employees assigned to work a four (4) day ten (10) hour day work schedule will not be eligible for overtime
over eight (8) hours in a workday. Overtime on a Saturday or Sunday will not be earned or credited when
Saturday or Sunday is a regularly scheduled workday, or when the employee is working Saturday or
Sunday because of a duty trade or rotation.

Holiday Pay Employees working on any of the holidays set forth in Section 16.01 will receive holiday pay
plus compensation at the rate of time and one-half (1-%2) the regular rate of pay for the hours actually
worked. This section shall not apply to departments on a continuous operation.

Call-In Time Employees who shall be called to work at other than the regularly scheduled starting time
shall be entitled to at least two (2) hours pay at time and one-half (1-¥2). This provision shall not apply to
an employee who starts work early and continues into regularly scheduled hours or who continued past
regularly scheduled hours.

Compensatory Time

A. In lieu of cash payment for overtime work, regular full-time employees may elect to take
compensatory time off at the rate of one and one-half (1-¥2) hours for each one (1) hour of overtime
worked.

B. Employees may accumulate not more than twenty-four (24) overtime hours to be taken off at the rate
of time and one-half (36 hours).

C. Compensatory time may be used at the employee's discretion with the approval of the department
head.

D. All compensatory time accumulated but not used in the calendar year will be paid out in the last
payroll period of the year.
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ARTICLE Xl
WAGES

All wage rates shall be bi-weekly and based upon eighty (80) hours of work. The wage rates for the job
classifications covered by this Agreement shall be effective January 1, 2004 through December 31, 2006
and shall be set forth in the Wage Appendix. Wages will be based on the nature of the job and the degree
of responsibility involved, the training, experience, skill required on the job, performance, and seniority.
Wage increases for length and quality of service will be provided within job categories.

Adjustments in an employee's rate of pay start at the beginning of the pay period in which the employee
becomes eligible and subsequent to approval of the change in pay.

All employees shall be paid every other Wednesday. If the regular payday falls on a holiday, paychecks
will be available on the preceding workday.

Red Circle Rates The salaries of employees who are above the maximum salary as provided in the Wage
Appendix shall remain constant until the new maximums of the salary ranges exceed those "red circle”
rates.

End of Probationary Period Upon successful completion of a probationary period, a one-step salary
increase shall be granted effective the first day of the pay period in which the probationary period is
completed. In the event of the extension of a probationary period, the increase will be granted at the
completion of the extended probationary period.

A. In the event an employee is promoted during the six month probationary period, he shall complete
six months of work in his new classification before he is eligible for a wage increase based upon
merit.

Within Range Salary Increases The normal salary progress for employees shall be as follows:

A. Regular full-time employees shall normally be hired at the minimum of their classification and shall
be advanced to the second step after successful completion of their probationary period. They shall
receive a merit increase to the third step prior to or upon completion of six (6) months of work in the
second step.

B. Regular full-time employees in a classification with five salary steps shall receive a merit increase to
the fourth step prior to or upon completion of six (6) months of work in the third step and to the fifth
step prior to or upon completion of twelve (12) months of work in the fourth step.

C. Regular full-time employees in a classification with six (6) salary steps shall receive a meritincrease
to the sixth step prior to or upon completion of twelve (12) months of work in the fifth step.

D. In the event a pay increase is not given at the completion of a step, such increases may be given
prior to the completion of the next step if the employee's work performance improves to a
satisfactory level to the requirements of his position.

E. Regular part-time employees shall be eligible to receive merit increases in the above salary plan
when their hours worked in each step equal those of regular full-time employees.

F. Employees classified as Economic Support Specialist will be eligible to receive a merit increase to
the fourth step prior to completion of twelve (12) months of work in the third step.
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ARTICLE XIV
OTHER COMPENSATION PROVISIONS

Longevity Pay

Longevity shall mean a percentage of salary earned by the employee based on length of service as defined
in Section 8.01 of this Agreement. Regular full time or regular part time employees hired before January 1,
1973 are eligible to receive the longevity pay in addition to their earnings. The rate will be 6.5% of their
gross earnings.

Mileage Reimbursement All employees who are required to use their own automobile in the performance
of County business which has been approved by the department head shall be reimbursed at the rate
allowed by the Internal Revenue Service.

Carpool Incentive Employees using personal vehicles for Department authorized work-related purposes
who transport other employees will be eligible for an additional mileage allowance as follows:

3 people in a vehicle - $0.15 cents per mile;

4 -5 people in a vehicle - $0.25 cents per mile;

6 + people in a vehicle - $0.35 cents per mile.
ARTICLE XV

INSURANCE AND WISCONSIN RETIREMENT FUND

Hospital and Surgical Insurance

A. The County will provide a Point-Of-Service hospital and surgical insurance plan and will also offer
Health Maintenance Organization (HMO) plans as an alternative. Each plan specifies eligibility
requirements and enrollments procedures.

B. Regular full-time and regular part-time employees are eligible to apply for the County's
hospitalization plan within their first thirty (30) days of employment. The insurance will become
effective on the first day of the month following sixty (60) days of employment after application
acceptance.

C. Reqular Full-Time Employees

Effective January 1, 2000, the County will pay ninety percent (90%) of the cost of a single or family
HMO or Point-of- Service (POS) plan. Eligible employees will pay ten percent (10%) of a single or
family HMO or POS plan.

D. Reqular Part-Time Employees

Effective January 1, 2000, the County will pay forty-five percent (45%) toward the cost of a single or
family HMO or POS plan. Eligible employees will pay fifty-five percent (55%) of the cost of a single
or family HMO or POS plan.

Dental Insurance — Effective January 1, 1987

A. The County agrees to offer a group dental insurance plan to eligible employees. The County will
also offer a dental Health Maintenance Organization (HMO) as an alternative. Each plan specifies
eligibility requirements and enrollment procedures.

B. Regular full-time employees and regular part-time employees are eligible to apply for the County's

dental plan within their first thirty (30) days of employment. The insurance will become effective on
the first day of the month following six (6) months of employment after application acceptance.
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C. Regqular Full-Time Employees The County will pay ninety percent (90%) per month towards the cost
of the least expensive family or single dental insurance plan or HMO plan. Eligible employees will
pay ten percent (10%) of the cost of the least expensive plan and any additional cost of their
selecting a more expensive plan.

D. Reqular Part-Time Employees The County will pay forty-five percent (45%) towards the cost of the
least expensive family or single dental insurance plan or HMO plan. Eligible employees will pay
fifty-five percent (55%) of the cost of the least expensive plan and any additional cost of their
selecting more expensive plan.

Life Insurance After six (6) months of employment, the Employer agrees it will participate in the State
Group Life Insurance Plan or equivalent coverage and will pay the full premium cost.

Dependent Life Insurance Regular full-time and regular part-time employees shall be eligible to participate
in a dependent life insurance plan which provides $10,000 life insurance coverage for the employee's
spouse and $5,000 coverage for each eligible dependent.

The employees shall pay the full premium cost of the plan which will also specify benefit limitations,
eligibility requirements, and enroliment procedures.

Wisconsin Retirement Fund After an employee completes his first six (6) months of employment, the
County shall pay the employee's share of his contribution to the Wisconsin Retirement Fund.

Employees with at least five (5) years of continuous service and who have exhausted their accrued sick
leave benefit and are still unable to return to work due to illness or injury are eligible to have the County pay
its share of the cost of the employees selected health care plan, dental plan, and life insurance for one (I)
month.

Employees who retire may continue to participate in the group hospitalization and surgical plan by paying
the premiums for this insurance to the County one month in advance.

Long Term Disability Insurance Effective 01/01/2001 the County will provide a Long Term Disability
Insurance plan for regular full time and regular part time employees. Regular full time and regular parttime
employees will become eligible the first of the month following six (6) months of employment. The County
has the right to change plan carriers, self insure, or modify plan details provided the overall benefits in total
are not reduced.

ARTICLE XVI
HOLIDAYS

A. The following days shall be observed as paid holidays for regular full-time and regular part-time
employees. Regular part-time employees shall receive one-half (*2) holiday benefits.

New Year's Day
Memorial Day
Independence Day
Labor Day
Thanksgiving Day

Day after Thanksgiving
Christmas Eve
Christmas Day

New Year's Eve

B. Employees working as of February 1 of each calendar year shall be entitled to one (1) floating
holiday; and employees working as of June 1 of each calendar year shall be entitled to one (1)
additional floating holiday.

Both floating holidays are to be used before the end of the calendar year. The scheduling of these
days off shall be requested by the employee and is subject to approval of the department head.
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C. For the purpose of determining eligibility for a floating holiday, employees will be considered working
if they are on paid sick or disability leave, vacation, holiday, funeral leave, jury duty leave, an
excused absence, or on an approved unpaid leave of absence for five (5) days or less.

When other holidays occur on a Saturday or Sunday, an employee may receive either the preceding Friday
or the following Monday off with pay. The employee's day off shall be scheduled at the discretion of the
department head. When Christmas Day and New Years Day fall on a Monday, or when Christmas Eve and
New Years Eve fall on a Friday, the days off will be observed and the employee's days off will be scheduled
at the discretion of the department head. This section shall not apply to employees who work in
departments on a continuous operation except those employees in such departments who work a five-day,
Monday through Friday workweek.

A. An employee working any of these holidays will receive holiday pay plus their regular compensation
at the rate of time and one-half (1-%2) the regular rate of pay for the hours actually worked. This
section shall not apply to departments on a continuous operation except as to those clerical
employees in such departments who work a five-day, Monday through Friday workweek.

B. Holidays for Employees in Continuous Operation Departments Employees in continuous operation
departments, whose normal work schedule requires that they work on holidays, shall be eligible to
take eight (8) hours off (four (4) hours for regular part-time employees) on a day later in lieu of the
holiday. Such employees shall be required to utilize such benefit by the end of the calendar year.
An eligible employee desiring such time off shall request it in advance and the time off must be
approved by the department head.

Employees may be paid for the holiday at the employee’s regular rate (1x) in lieu of a day off with
pay provided they request the pay prior to the end of the pay period in which the holiday occurs.

Employees with Holiday time earned and accrued that have not been used or paid out will have any
remaining balance paid out at the end of the calendar year.

Employees shall be allowed to carryover up to five (5) holidays each year. These holidays are:
Thanksgiving Day, Day After Thanksgiving, Christmas Eve, Christmas Day, and New Year’s Eve.
Employees who elect to carry all or any part of these holidays over into the next calendar year must
use them by April 30th of the following year. Holidays which are carried over and not used by April
30th, shall be forfeited. Employees carrying over Holidays are not eligible to have these days paid
out if they have been carried over from the prior year.

The above payout options do not apply to floating holidays.

To be eligible for holiday pay, the employee must work the day before and the day after the holiday (or, in
the case of a floating holiday, the day before and the day after the applicable eligibility date) unless either
day is a regularly scheduled day off or unless the employee has an excused absence.

An employee who fails to work on a holiday for which the employee is scheduled to work shall not be
eligible for holiday pay, unless such employee is on paid sick leave or disability leave, funeral leave, jury
duty leave, approved unpaid leave of absence for five (5) days or less, or other excused absence.

ARTICLE XVII
VACATIONS

Regular full-time and regular part-time employees are eligible to earn and accrue paid vacation. The
employee shall work the majority of scheduled workdays during the month of which vacation credit is to
accrue except for time spent on paid vacation or sick leave. Vacation shall be computed in accordance
with the following schedule:
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A. During the first calendar year and for each succeeding year through the sixth (6) year of continuous
employment, an employee may earn one (1) day of vacation for each month of employment with a
maximum of ten (10) days. Regular part-time employees earn and accrue one-half (¥2) vacation
benefits.

B. During the seventh (7) year of continuous employment with the County and during each calendar
year thereafter, an employee may earn one and one (1-¥2) days of vacation for each month of
employment with a maximum of fifteen (15) days per year through the thirteenth (13) year.

C. During the fourteenth (14) year and for each succeeding year through the twenty-second (22) year of
continuous employment with the County, an employee may earn two (2) days of vacation for each
month of employment with a maximum of twenty (20) days per year.

D. During the twenty-third (23) year of continuous employment with the County and during each
calendar year thereafter, an employee may earn two and one-half (2-%2) days of vacation for each
month of employment with a maximum of twenty-five (25) days per year.

All vacation time is to be figured on a calendar year basis and all vacation time earned during the calendar
year must be taken during the following year and at the discretion of the department head.

An employee must have completed his probationary period to be eligible for vacation benefits and upon
completion of the probationary period, accrual of vacation credit will be retroactive to date of hire.

No claim for sick leave shall be allowed during a vacation. When an employee's vacation is interrupted by
the death in the immediate family as specified in Article 19, and the employee attends the funeral, the
employee shall be permitted to reschedule his or her vacation equivalent to the days of approved funeral
leave.

Holidays are not charged to vacation time.

Non-probationary employees who resign or are dismissed shall receive accrued vacation pay earned
through the last complete month worked, and providing such employees who resign give at least two (2)
weeks notice before their last day of work. Scheduled vacation days will not be counted toward the two (2)
week notice before the last day of work pursuant to this section.

Vacation time is not accumulative from one calendar year to the next.

ARTICLE XVIII
SICK LEAVE

Regular full-time employees shall earn paid sick leave at the rate of one (1) day for each month of
employment, with a maximum accumulation of one hundred twenty (120) days.

Regular part-time employees shall earn and accrue paid sick leave at one half (*2) the benefits specified in
18.01 above.

Employees shall not be eligible to use sick leave benefits during the probationary period, but upon
completion of the probationary period, employees shall be credited with sick leave earned from their
original date of employment. Upon completion of the probationary period, employees shall receive back
pay for any sick leave used during the probationary period up to the extent of their accumulation.

Effective January 1, 1995, sick leave benefits shall be recorded on the basis of actual usage and reported
to the nearest tenth of an hour.

Sick leave credits shall not accrue for periods of unpaid leave of absence. Where an employee on an

unpaid leave of absence works the majority of scheduled workdays during a month, the employee will earn
a sick day for such month.
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Sick leave shall not be used for periods of absence resulting from injury incurred in supplemental
employment.

Substantiation
A. Employees may be required to substantiate the use of sick leave to their department head.

B. Department heads shall require a medical certificate from a physician to justify the granting of sick
leave in excess of two (2) consecutive days. However, department heads, at their discretion, may
waive the need for a doctor's certificate of illness.

C. Sick leave allowance shall not be granted for the day preceding or the day following a paid holiday or
the employee's scheduled days off without a doctor's certificate of illness. If an employee is
scheduled to work a holiday and is absent due to illness, sick leave pay will also not be allowed
without a doctor's certificate of illness. However, department heads, at their discretion, may waive
the need for a doctor's certificate of illness.

Employees who retire at age sixty-five (65) shall be paid fifty percent (50%) of their unused sick leave
accrual. To be eligible for this benefit, they must work until their sixty-fifth (65) birthday. Employees who
retire after their fifty-fifth (55) birthday and who have twenty (20) years of credited service are also eligible
for this benefit. Employees who retire with at least ten (I0) years of credited service will be paid a
percentage of their unused sick leave accrual on the following basis: Age 64-40%; Age 63-30%; Age
62-20%.

Accumulated sick leave credits are not paid upon termination of employment except as provided in 18.08.

Regular full-time employees may use up to three (3) days of accumulated sick leave per calendar year to
care for aniill or injured spouse, child, or parent. Regular part-time employees may use up to three (3) half
days for this purpose.

ARTICLE XIX
FUNERAL LEAVE

Full-time employees shall be entitled to up to three (3) days of leave with pay to attend the funeral of a
member of the immediate family. Immediate family shall be defined as spouse, child, brother, sister,
parents, mother-in-law, father-in-law, brother-in-law, sister-in-law, grandparents, and grandchildren.

Part-time employees shall be entitled to up to three (3) one-half (¥2) days of leave with pay to attend the
funeral of a member of the immediate family as defined in 19.01 above.

ARTICLE XX
DISABILITY PAY

Any employee absent from work due to an injury or illness compensable under the Worker's Compensation
Act, shall, without charge to sick leave, continue to receive eighty (80%) percent of the employee's regular
gross salary for a period not to exceed six (6) months per injury or illness, commencing after the first three
(3) days of such illness or injury.

An employee otherwise eligible may use accumulated sick leave for the three (3) days. If the illness or
injury necessitates an absence of greater than three (3) days, three (3) days will be restored to the
employee's accumulated sick leave.

Salary for an employee under the provisions of this section shall be paid only as long as an employee is
eligible to receive temporary total disability payments under the Worker's Compensation Act.

Upon expiration of disability pay, an employee who is still unable to return to work shall be ineligible to use
accumulated sick leave, holidays, or vacation.
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Employees unable to return to work at the end of the calendar year will receive pay for accumulated
vacation and floating holidays benefits. The employee's accumulated sick leave will remain available for
future use when the employee returns to work.

ARTICLE XXI
JURY DUTY AND WITNESS SERVICE

Employees subpoenaed for jury duty shall be paid the difference between their regular rate of pay and the
pay received for jury duty, excluding any mileage allowance.

Employees subpoenaed as a witness connected with an incident occurring while on duty as an employee
of the County shall be paid the difference between their regular rate of pay and the witness pay, excluding
any mileage allowance.

ARTICLE XXII
LEAVE OF ABSENCE

Military Leave Military leaves of absence shall be granted to employees who enlist or who are ordered to
military service. Such employees shall return to employment without loss of seniority rights provided
application for re-employment is made within the statutory time limits regulating the re-employment rights of
veterans returning from the Armed Forces. Re-employment shall be in accordance with the applicable
statutes in effect at the time of re-employment.

Maternity Leave When an employee becomes pregnant, she shall furnish the County with a doctor's
certificate indicating the approximate date of delivery and the length of time she may continue to perform
her normal work duties. She shall be allowed to work until expected date of delivery provided that she can
perform her normal work duties.

Six (6) weeks after termination of pregnancy, an employee must submit a doctor's certificate indicating she
can return to work; or, if she is not physically able to return to work, indicating expected date of recovery.

Extended lliness Leave Regular employees who have exhausted their sick leave credits shall be granted
leaves of absence up to sixty (60) days provided that a doctor's certificate is submitted. Extensions of time
beyond the sixty (60) day period may be granted at the discretion of the Employment Services Manager,
subject to individual circumstances. Upon return to work from an extended leave due to illness, an
employee shall submit a doctor's certificate indicating he can fully resume his normal work duties.

Personal Leave Upon approval of the department head, employees may be granted personal leaves of
absence up to five (5) days to conduct personal business subject to the staffing needs of the department.
Personal leaves of longer duration shall be given full consideration, subject to departmental needs and final
approval by the Division of Human Resources.

Requests for leaves of absence shall be submitted in writing to the department head at least fifteen (15)
days prior to the contemplated starting date of the leave and shall state the circumstances involved, the
number of workdays requested, and, in the case of a request for a medical leave, shall be accompanied by
a physician's statement.

Requests for leaves of absence shall not exceed sixty (60) calendar days, except in cases of military,
maternity, educational leaves or leaves due to serious illness.

Employees on statutory medical, family, or military leave of absence will have required County
contributions made to certain benefits as required by law. Employees on non-statutory leaves extending
beyond sixteen (16) days may continue to participate in the group health, dental, and life insurance policies
provided they assume the payments of the premium.
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ARTICLE XXIII
SEPARABILITY

Should any provision of this Agreement be held to be in violation of any law, all other provisions of this
Agreement shall remain in full force and effect for the duration of this Agreement. The parties to this
Agreement shall immediately meet and negotiate to find a satisfactory solution to the issue in violation of
the law.

Any rules imposed by the State of Wisconsin on employees governed by merit system standards shall have
precedence over any articles of this Agreement, but this shall in no way affect any of the other parts of this
Agreement.

If options are allowable, the option provided in the contract shall be effected. If any such rules prove to be

illegal, the terms or conditions affected shall be subject to immediate negotiations unless the contract
already provides alternatively for such a situation.

ARTICLE XXIV
TIME FOR NEGOTIATIONS

Agreement negotiations for 2007 shall be carried on by the parties as follows:
A. Submission of Union demands by August 1, 2006.
B. Submission of County's counterproposal or answer by September 1, 2006.

The adherence to aforesaid schedule shall be effective as to its chronological order as closely as may be
practical under the conditions applying at the time such conferences and negotiations are undertaken.

Any meetings held for the purpose of presenting initial bargaining proposals shall be open to the public.

ARTICLE XXV
APPENDICES

The following appendices shall be a part of this master agreement as if included therein and shall apply
only to the local Union so designated in the respective appendix:

A. Appendix -- Local No. 2494
1. Mental Health Center Employees
B. Appendix -- Local Union No. 2494
. Sanitarians

1
2. Courthouse Clerical employees excluding Health and Human Services Department
3. Health and Human Services Department

a Economic Support Specialists and Human Services Support Specialist
b. Clerical Employees

4. Courthouse Maintenance and Clerical workers
C. Appendix -- Local Union No. 2494
1. Juvenile Center Workers
D. Appendix -- Limited Term and Temporary Employees

E. Wage appendix for January 1, 2004 through December 31, 2006

-17 -



ARTICLE XXVi
DURATION

26.01 This Agreement shall become effective January 1, 2004, and shall remain in full force and effect until

December 31, 2006. It shall continue in full force and effect thereafter until such time that either party
desires to open, amend, or otherwise change this Agreeament,

Dated this _18t day of _November , 2004 .

FOR THE COUNTY:! FOR THE UMICN:

Vs, e
7t -

Vg £ Lot

=18 -
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APPENDIX TO MASTER AGREEMENT
BY AND BETWEEN
THE COUNTY OF WAUKESHA
AND
WISCONSIN COUNCIL NO. 40
COUNTY AND MUNICIPAL EMPLOYEES
AND
LOCAL UNION NO. 2494
WAUKESHA COUNTY MENTAL HEALTH CENTER
EMPLOYEES

Conditions of employment and other matters agreed to between the Employer and Union in this Appendix shall not

apply to or be a precedent for serving as a rule or course of action under any other local Union Appendix to the
Master Agreement herein referred to.

1.

Hours

A.

G.

The workday shall be eight (8) hours worked consecutively. The workweek, being Saturday through
Friday, shall be eighty (80) hours in each two (2) week period totaling ten (10) working days. Employees
shall be given every other weekend off if they so desire except those employees who are specifically
hired to perform weekend work.

A schedule of working hours for each employee will be prepared and approved by designated
supervision. This schedule shall be a matter of record and will be known to the employee by written
form. This written schedule may be modified or adjusted at the discretion of appropriate supervision to
meet the need of the Department.

Days off will be regularly scheduled to meet the needs of the Department and where possible the wishes
of the employee.

All Department employees shall perform such services in addition to the regular standard hours as shall
be required to meet the patients' needs or welfare as requested by appropriate supervision.

Overtime will not be expected except in emergencies and will not be approved for pay except when
requested and approved by appropriate supervision. Overtime shall be paid at the rate of time and
one-half (1-%2) for all hours worked over eighty (80) in any two (2) week period or over eight (8) in any
one day.

All employees must be at work on time. Repeated tardiness or absenteeism may result in suspension or
dismissal. An employee must not be absent for social reasons. An employee may arrange with another
employee to change days off for social or business reasons. If an employee does arrange with a
co-worker to exchange days off, it must be with an employee in the same department and the same
classification.

The agreement to exchange days off must state the days each will be off and on duty, must be signed by
participating parties, and must be given prior recommendation and approval by appropriate supervision.

Sick Leave To qualify for authorized sick leave, the on-duty supervisor or office must be notified of an
employee's illness at least one-half (2) hour prior to the scheduled starting time on the first shift and two (2)
hours prior to the scheduled starting time on other shifts. Failure to notify or any abuse of the sick leave
provisions may be cause for suspension without pay or discharge. An employee may be subject to check to
verify alleged illness.

Vacations

A.

Vacation choice will be based upon written request with the deadline for such requests being March 1 of
each calendar year. Vacation preferences made prior to March 1, of any year will be posted on a weekly
basis. Consideration of such requests will be based on seniority, husband/wife employees and service
areas. Number of employees from any one service area shall be limited to meet Institutional needs.

Earned vacation shall be taken in full at one time, whenever possible, and within the vacation year. Split
vacations will be allowed only at the discretion of and with the approval of appropriate supervision.
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APPENDIX TO MASTER AGREEMENT BY AND BETWEEN THE COUNTY OF WAUKESHA AND
WISCONSIN COUNCIL NO. 40 COUNTY AND MUNICIPAL EMPLOYEES AND LOCAL UNION NO. 2494

A. Sanitarians employed in the Waukesha County Department of Parks and Land Use.

B. Health and Human Services Department Human Services Support Specialists.

C. Courthouse Clerical Workers, Courthouse Maintenance and Custodial Workers
Conditions of employment and other matters agreed to between the Employer and Union of this Appendix shall not
apply to or be a precedent for serving as a rule or course of action under any other local Union Appendix to the

Master Agreement herein referred to.

A. Sanitarians Employed in the Waukesha County Department of Parks and Land Use

1. The employer agrees to provide protective clothing for employees in the laboratory.
2. Eight (8) hours shall constitute the normal workday.

3. Forty (40) hours shall constitute the normal workweek, Monday through Friday.

4.  The schedule of working hours shall be:

a. Sanitarians 8:00 a.m. to 12:00 Noon
12:30 p.m. to 4:30 p.m.

b. Laboratory 8:00 a.m. to 12:00 Noon
12:30 p.m. to 4:30 p.m.

B. Health and Human Services Department Human Services Support Specialists

1. A schedule of hours of work for each employee shall be prepared by the department head who may
also modify or adjust an employee's hours of work to meet the needs of the department.

C. Courthouse Clerical, and Courthouse Maintenance and Custodial Workers

1. A schedule of hours of work for each employee shall be prepared by the department head who may
also modify or adjust an employee's hours of work to meet the needs of the department.
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APPENDIX TO MASTER AGREEMENT
BY AND BETWEEN
THE COUNTY OF WAUKESHA
AND
WISCONSIN COUNCIL NO. 40
COUNTY AND MUNICIPAL EMPLOYEES
AND
LOCAL UNION NO. 2494

JUVENILE CENTER WORKERS EMPLOYED IN HEALTH AND HUMAN SERVICES DEPARTMENT

Conditions of employment and other matters agreed to between the Employer and Union in this Appendix shall not
apply to or be a precedent for serving as a rule or course of action under any other local Union Appendix to the
Master Agreement herein referred to.

1

Employee Definition: Regular Full-Time Employee - An employee who works an 8-1/4 hour day on a 5-2,4-2
schedule on a year round basis and who receives full employee benefits.

The normal work schedule for regular full-time employees shall be four (4) days on and two (2) days off and
then five (5) days on and two (2) days off, on a rotating schedule. Eight (8) hours and fifteen (15) minutes
shall constitute a normal workday.

Regular full-time employees shall be compensated at a rate of one and one-half (1-%2) times their regular rate
of pay for all hours worked in excess of eight (8) hours and fifteen (15) minutes in any workday and after
forty-one hours and fifteen minutes (41-1/4 hours) in a workweek. When an employee on a 52, 42
schedule has a 33 hour workweek rotation, overtime will be paid after 33 hours.

Rest Periods - Time taken will be at the discretion of the supervisor and/or department head.

Compensatory Time - In lieu of cash payment for overtime work, regular full-time employees may elect to
take compensatory time off credited at the rate of one and on-half (1-%2) hours for each one (1) hour of
overtime worked. Compensatory time may be accumulated up to twenty-four (24) overtime hours, at the rate
of one and one-half (1-%2), i.e., thirty-six (36) hours. Compensatory time off may be used at the employee's
discretion with the approval of the department head. All compensatory time not used in a calendar year will
be paid with the last payroll period of the year.
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APPENDIX TO MASTER AGREEMENT
BY AND BETWEEN
THE COUNTY OF WAUKESHA
AND
WISCONSIN COUNCIL NO. 40
COUNTY AND MUNICIPAL EMPLOYEES
AND LOCAL 2494

Conditions of employment and other matters agreed to between the County and the Union in this Appendix shall not
apply to or be a precedent for any other local union Appendix to the Master Agreement.

1

AFSCME Local 2494 shall represent the Temporary and Limited Term employees who are employed as
Temporary Clerical Help or in classifications covered by the collective bargaining agreement which have a
work schedule of at least ten (10) hours per week over at least a four (4) month period; but excluding all
other employ ees.

Employee Definitions —

Part-Time - Less than forty (40) hours biweekly - an employee who works less than forty (40) hours
biweekly on a regular basis and receives no employee benefits except as provided in this
Appendix.

Work Schedules - A schedule of working hours for each employee will be prepared and approved by the
appropriate department head. The employee's schedule may be modified and adjusted as determined by
the department head.

An employee working as a Temporary or Limited Term employee working twenty (20) or more hours per
week under this Appendix will be limited to not more than eighteen (18) months of work. Thereafter, the
County will either terminate the employee or hire the employee as a Regular Part-time or a Regular Full-time
employee. A Temporary and Limited Term employee under this Appendix does not accrue seniority except
as provided below and may be terminated at any time.

Full-time temporary or full-time Limited Term employees who become regular full-time or regular part-time
employees without a break in their continuous service shall have their seniority established as of the date of
hire including the time spent as a temporary or limited term employee. Such seniority accrued as a
temporary or limited term employee shall apply only to vacation eligibility but not accrual and to bids on
promotional opportunities.

When a vacancy under Article 10.01 is posted but not filled by a regular full-time or regular part-time
employee, employees covered under this Appendix who have worked at least 2,000 hours will, provided they
are qualified, be given secondary consideration before any new employee is hired. Employees wishing to
receive consideration for a vacant position should submit an employee bid to the Division of Human
Resources.

Employees who are covered by this Appendix and who have completed six (6) calendar months of
employment with the County will have the applicable union dues deducted from their paycheck, subject to the
provisions of Section 4.08 and 4.10(E).

Wages - Employees shall be eligible for merit increases within the applicable salary ranges when their hours
worked in each step equal those of regular full-time employees.
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9. Employees covered by this appendix shall have their wages, hours, and conditions of employment limited to

the following articles.

10.
2004
2005
2005
2006
2006

*
11.

Article | Management Rights
Article 11 Non-discrimination
Article IV Union Activities

Article V No Strike - No Lockout
Article VI  Grievance Procedures
Article VII  Employee Definitions

Temporary Clerical Help —

Effective Date
12/27/2003

Step 1

$8.6910

$695.28
$1,506

$8.8648

$709.18
01/08/2005 $1,537
$8.9534
$716.27
06/25/2005 $1,552
$9.1325
$730.60

01/07/2006 $1,583

$9.2238
$737.90

06/24/2006 $1,599

Step 2

$9.3509

$748.07
$1,621

$9.5379
$763.03
$1,653

$9.6333
$770.66
$1,670

$9.8260
$786.08
$1,703

$9.9243
$793.94
$1,720

Step 3
$10.010¢
$800.87
$1,73¢

$10.2111
$816.89
$1,770

$10.3132
$825.06
$1,788

$10.519¢&
$841.56
$1,823

$10.6247
$849.98
$1,842

Step 4
$10.670€
$853.65
$1,85C

$10.884C
$870.72
$1,887

$10.9928
$879.42
$1,905

$11.2127
$897.02
$1,944

$11.324¢
$905.98
$1,963

Wage adjustments based on merit and annual review.

contributions to the Wisconsin Retirement System.
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Step 5
$11.3305HOURLY
$906.44 APRX BIWEEKLY
$1,964APRX MNTHLY

$11.5571HOURLY
$924.57 APRX BIWEEKLY
$2,003 APRX MNTHLY

$11.6727HOURLY
$933.82 APRX BIWEEKLY
$2,023 APRX MNTHLY

$11.9062HOURLY
$952.50 APRX BIWEEKLY
$2,064 APRX MNTHLY

$12.0253HOURLY
$962.02 APRX BIWEEKLY

$2,084 APRX MNTHLY

Wisconsin Retirement Fund - Following completion of six (6) months of work and meeting the applicable
eligibility requirements for the Wisconsin Retirement System, the County will pay the employee's share of



Daniel M. Finley Norman A, Cummings
County Executive Diractor

Waukesha
COUNTY

DEPARTMENT OF ADMINISTRATION

August 19, 2004

Laurence Rodenstein, Business Representative
AFSCME Local 1365

8033 Excelsior Dr,, STE B

Madison, W1 53717-1903

Diear Mr. Rodenstein:

This letter will outline an agreement reached between Waukesha County and AFSCME
Local 2494 for the contract years 2004, 2005, and 2006 conceming the subcontracting of
custodial work performed by employees hired before January 1, 1996.

The County agrees that employees classified as Building Service Worker I and Building
Service Worker I who were hired before 01/01/1996 will not be laid off from employment
with Waukesha County as a result of a decision to subcontract custodial work in current
County facilities where custodial work is currently performed by County employees.

Sincerely,

JHR/vr

Human Resources Division
1320 Pewaukes Road
Waukssha, Wisconsin 53188
Phong; (262) 548-7044
Fax: (262) BOG-B2T2



2004 AFSCME WAGE APPENDIX
Effective December 27, 2003

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

. HEALTH DEPARTMENT

Public Health Technician $11.7193 $11.9926 $12.2849 $12.5762 $12.8686 HOURLY
$937.54  $959.41  $982.79 $1,006.10 $1,029.49 Ao SATEELY
$2,031  $2,079  $2,129  $2,180  $2,231

Sanitarian $17.2999 $18.0438 $18.8105 $19.5775 $20.3196 $21.0871 HOURLY

APRX BIWEEKLY
$1,383.99 $1,443.50 $1,504.84 $1,566.20 $1,625.57 $1,686.97 |\ ol uNTHLY

$2,999 $3,128 $3,260 $3,393 $3,522 $3,655

. WAUKESHA COUNTY MENTAL HEALTH CENTER AND DEPARTMENT OF SENIOR SERVICES

Psychiatric Technician $12.4552 $13.5228 $14.2821 /':F?;{J;ETWEEKLY
$996.42 $1,081.82 $1,142.57 APRX MNTHLY
$2,159 $2,344 $2,476

Certified Occupational $13.3221 $13.7478 $14.1542 $14.5601 $14.9664 HOURLY
Therapy Assistant $1,065.77 $1,099.82 $1,132.34 $1,164.81 $1,197.31 o ALY
$2,309 $2,383 $2,453 $2,524 $2,594

Volunteer Program Specialist ~ $13.0909 $13.6496 $14.1880 $14.7259 $15.2852 HOURLY
$1,047.27 $1,091.97 $1,135.04 $1,178.07 $1,222.82 ﬁﬁgifﬂ'mﬁﬁw
$2,269 $2,366 $2,459 $2,552 $2,649

Licensed Practical Nurse $15.0527 $15.4426 $15.8417 $16.2489 $16.6454 HOURLY
$1,204.22 $1,235.41 $1,267.34 $1,299.91 $1,331.63 o Y
$2,609  $2,677  $2,746  $2,816  $2,885

COMMUNITY HUMAN SERVICES DEPARTMENT - PARAPROFESSIONAL EMPLOYEES

Human Services $11.5261 $12.0238 $12.5341 $13.0722 $13.6365 EF?FL;ELBTWEEKLY
Support Specialist $922.09 $961.90 $1,002.73 $1,045.78 $1,090.92 APRX MNTHLY

$1,998 $2,084 $2,173 $2,266 $2,364

Economic Support Specialist $13.9972 $14.3066 $14.7121 $15.1183 $15.4807 $15.8378 HOURLY

APRX BIWEEKLY
$1,119.78 $1,144.53 $1,176.97 $1,209.46 $1,238.46 $1,267.02 , 0% \THLy

$2,426 $2,480 $2,550 $2,621 $2,683 $2,745

. JUVENILE CENTER

Juvenile Center Worker $12.8070 $13.3522 $13.9110 $14.5105 $15.1364 HOURLY
$1,024.56 $1,068.18 $1,112.88 $1,160.84 $1,210.91 o SNy
$2,220  $2,314  $2,411  $2515  $2,624
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V.

VL.

CLERICAL

Clerk |
Clerk Typist |

Clerk Il
Clerk Typist 11
Delivery and Receiving Clerk

Clerk Ill
Clerk Typist Il
Victim Witness Specialist

Incident Report Typist
Legal Clerk

Check Investigator
Program Assistant
Purchasing Clerk

Committee Secretary
Deputy Clerk of Courts

Deputy Clerk of Juvenile Court
Deputy Register of Probate

Commitment Hearings
Coordinator
Departmental Secretary

FISCAL

Account Clerk |

Account Clerk Il

Administrative Assistant | -

Fiscal Management

Payroll Coordinator

2004 AFSCME WAGE APPENDIX
Effective December 27, 2003

Step 1

$11.1894
$895.15
$1,939

$12.1200
$969.60
$2,101

$12.8761
$1,030.09
$2,232

$13.0962
$1,047.70
$2,270

$13.0909
$1,047.27
$2,269

$13.4305
$1,074.44
$2,328

$14.5601
$1,164.81
$2,524

$12.8761
$1,030.09
$2,232

$13.0909
$1,047.27
$2,269

$15.4958
$1,239.66
$2,686

$17.3426
$1,387.41
$3,006

Step 2

$11.4815
$918.52
$1,990

$12.5031
$1,000.25
$2,167

$13.2830
$1,062.64
$2,302

$13.5155
$1,081.24
$2,343

$13.6496
$1,091.97
$2,366

$14.0049
$1,120.39
$2,428

$15.0984
$1,207.87
$2,617

$13.2830
$1,062.64
$2,302

$13.6496
$1,091.97
$2,366

$16.0745
$1,285.96
$2,786

$17.9144
$1,433.15
$3,105

Step 3

$11.7730
$941.84
$2,041

$12.8859
$1,030.87
$2,234

$13.6887
$1,095.10
$2,373

$13.9343
$1,114.74
$2,415

$14.1880
$1,135.04
$2,459

$14.5600
$1,164.80
$2,524

$15.6658
$1,253.26
$2,715

$13.6887
$1,095.10
$2,373

$14.1880
$1,135.04
$2,459

$16.6540
$1,332.32
$2,887

$18.4637
$1,477.10
$3,200
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Step 4

$12.0655
$965.24
$2,091

$13.2691
$1,061.53
$2,300

$14.0943
$1,127.54
$2,443

$14.3514
$1,148.11
$2,488

$14.7259
$1,178.07
$2,552

$15.1141
$1,209.13
$2,620

$16.2292
$1,298.34
$2,813

$14.0943
$1,127.54
$2,443

$14.7259
$1,178.07
$2,552

$17.2407
$1,379.26
$2,988

$18.9453
$1,515.62
$3,284

Step 5

$12.3385
$987.08
$2,139

$13.6524
$1,092.19
$2,366

$14.5006
$1,160.05
$2,513

$14.7697
$1,181.58
$2,560

$15.2852
$1,222.82
$2,649

$15.6998
$1,255.98
$2,721

$16.8118
$1,344.94
$2,914

$14.5006
$1,160.05
$2,513

$15.2852
$1,222.82
$2,649

$17.8525
$1,428.20
$3,094

$19.4207
$1,553.66
$3,366

Step 6

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY



VII. MAINTENANCE

Building Service Worker |

Building Service Worker I

Maintenance Mechanic |

Maintenance Mechanic Il

Maintenance Mechanic Il

Electrician

2004 AFSCME WAGE APPENDIX
Effective December 27, 2003

Step 1

$11.0074
$880.59
$1,908

$12.8761
$1,030.09
$2,232

$14.2704
$1,141.63
$2,474

$15.4958
$1,239.66
$2,686

$17.3426
$1,387.41
$3,006

$17.8746
$1,429.97
$3,098

Step 2

$11.2986
$903.89
$1,958

$13.2830
$1,062.64
$2,302

$14.6426
$1,171.41
$2,538

$16.1319
$1,290.55
$2,796

$17.9144
$1,433.15
$3,105

$18.4463
$1,475.70
$3,197

Step 3

$11.5915
$927.32
$2,009

$13.6887
$1,095.10
$2,373

$15.0151
$1,201.21
$2,603

$16.7889
$1,343.11
$2,910

$18.4637
$1,477.10
$3,200

$18.9959
$1,519.67
$3,293
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Step 4

$11.8831
$950.65
$2,060

$14.0943
$1,127.54
$2,443

$15.3883
$1,231.06
$2,667

$17.4554
$1,396.43
$3,026

$18.9453
$1,515.62
$3,284

$19.4774
$1,558.19
$3,376

Step 5

$12.1749
$973.99
$2,110

$14.5006
$1,160.05
$2,513

$15.7509
$1,260.07
$2,730

$18.1227
$1,449.82
$3,141

$19.4207
$1,553.66
$3,366

$19.9527
$1,596.22
$3,458

Step 6

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY



2005 AFSCME WAGE APPENDIX
Effective January 8, 2005

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
HEALTH DEPARTMENT

Public Health Technician $11.9537 $12.2325 $12.5306 $12.8277 $13.1260 HOURLY
$956.30  $978.60 $1,002.45 $1,026.22 $1,050.08 P B EERLY
$2,072  $2,120  $2,172  $2,223  $2,275

Sanitarian $17.6459 $18.4047 $19.1867 $19.9691 $20.7260 $21.5088 HOURLY
$1,411.67 $1,472.38 $1,534.94 $1597.53 $1,658.08 $1,720.70 fER% SIVEEELY
$3,059 $3,190 $3,326 $3,461 $3,593  $3,728

WAUKESHA COUNTY MENTAL HEALTH CENTER AND DEPARTMENT OF SENIOR SERVICES

Certified Occupational $13.5885 $14.0228 $14.4373 $14.8513 $15.2657 HOURLY
Therapy Assistant $1,087.08 $1,121.82 $1,154.98 $1,188.10 $1,221.26 RERORN
$2,355 $2,431 $2,502 $2,574 $2,646
Volunteer Program Specialist $13.3527 $13.9226 $14.4718 $15.0204 $15.5909 HOURLY
$1,068.22 $1,113.81 $1,157.74 $1,201.63 $1,247.27 PR BEEKRLY
$2,314 $2,413 $2,508 $2,604 $2,702
Psychiatric Technician $12.7043 $13.7933 $14.5677 $15.1677 $15.7677 HOURLY
$1,016.34 $1,103.46 $1,165.42 $1,213.42 $1,261.42 o Ny
$2,202 $2,391 $2,525 $2,629 $2,733
Licensed Practical Nurse $15.3538 $15.7515 $16.1585 $16.5739 $16.9783 HOURLY
$1,228.30 $1,260.12 $1,292.68 $1,325.91 $1,358.26 APRX BIWEEKLY

APRX MNTHLY
$2,661 $2,730 $2,801 $2,873 $2,943

COMMUNITY HUMAN SERVICES DEPARTMENT — PARAPROFESSIONAL EMPLOYEES

Human Services $11.7566 $12.2643 $12.7848 $13.3336 $13.9092 HOURLY
Support Specialist $940.53  $981.14 $1,022.78 $1,066.69 $1,112.74 R BN ELY

$2,038 $2,126 $2,216 $2,311 $2,411

Economic Support Specialist $14.2771 $14.5927 $15.0063 $15.4207 $15.7903 $16.1546 HOURLY
$1,142.17 $1,167.42 $1,200.50 $1,233.66 $1,263.22 $1,292.37 Aohx mnTHLY
$2,475  $2,529  $2,601  $2,673  $2,737  $2,800

. JUVENILE CENTER

Juvenile Center Worker $13.0631 $13.6192 $14.1892 $14.8007 $15.4391 HOURLY
$1,045.05 $1,089.54 $1,135.14 $1,184.06 $1,235.13 g;’g fﬂ'h‘?’T'i'ELﬁ”
$2,264 $2,361 $2,459 $2,565 $2,676
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V. CLERICAL

Clerk |
Clerk Typist |

Clerk Il
Clerk Typist 11
Delivery and Receiving Clerk

Clerk 1l
Clerk Typist Il
Victim Witness Specialist

Incident Report Typist
Legal Clerk

Check Investigator
Program Assistant
Purchasing Clerk

Committee Secretary

Deputy Clerk of Courts

Deputy Clerk of Juvenile Court
Deputy Register of Probate

Commitment Hearings

Coordinator
Departmental Secretary

VI. FISCAL

Account Clerk |

Account Clerk Il

Administrative Assistant | -

Fiscal Management

Payroll Coordinator

2005 AFSCME WAGE APPENDIX
Effective January 8, 2005

Step 1

$11.4132
$913.06
$1,978

$12.3624
$988.99
$2,143

$13.1336
$1,050.69
$2,276

$13.3581
$1,068.65
$2,315

$13.3527
$1,068.22
$2,314

$13.6991
$1,095.93
$2,375

$14.8513
$1,188.10
$2,574

$13.1336
$1,050.69
$2,276

$13.3527
$1,068.22
$2,314

$15.8057
$1,264.46
$2,740

$17.6895
$1,415.16
$3,066

Step 2

$11.7111
$936.89
$2,030

$12.7532
$1,020.26
$2,211

$13.5487
$1,083.90
$2,348

$13.7858
$1,102.86
$2,390

$13.9226
$1,113.81
$2,413

$14.2850
$1,142.80
$2,476

$15.4004
$1,232.03
$2,669

$13.5487
$1,083.90
$2,348

$13.9226
$1,113.81
$2,413

$16.3960
$1,311.68
$2,842

$18.2727
$1,461.82
$3,167

Step 3

$12.0085
$960.68
$2,081

$13.1436
$1,051.49
$2,278

$13.9625
$1,117.00
$2,420

$14.2130
$1,137.04
$2,464

$14.4718
$1,157.74
$2,508

$14.8512
$1,188.10
$2,574

$15.9791
$1,278.33
$2,770

$13.9625
$1,117.00
$2,420

$14.4718
$1,157.74
$2,508

$16.9871
$1,358.97
$2,944

$18.8330
$1,506.64
$3,264
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Step 4

$12.3068
$984.54
$2,133

$13.5345
$1,082.76
$2,346

$14.3762
$1,150.10
$2,492

$14.6384
$1,171.07
$2,537

$15.0204
$1,201.63
$2,604

$15.4164
$1,233.31
$2,672

$16.5538
$1,324.30
$2,869

$14.3762
$1,150.10
$2,492

$15.0204
$1,201.63
$2,604

$17.5855
$1,406.84
$3,048

$19.3242
$1,545.94
$3,350

Step 5

$12.5853
$1,006.82
$2,181

$13.9254
$1,114.03
$2,414

$14.7906
$1,183.25
$2,564

$15.0651
$1,205.21
$2,611

$15.5909
$1,247.27
$2,702

$16.0138
$1,281.10
$2,776

$17.1480
$1,371.84
$2,972

$14.7906
$1,183.25
$2,564

$15.5909
$1,247.27
$2,702

$18.2096
$1,456.77
$3,156

$19.8091
$1,584.73
$3,434

Step 6

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY



2005 AFSCME WAGE APPENDIX
Effective January 8, 2005

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
VIl. MAINTENANCE

Building Service Worker | $11.2275 $11.5246 $11.8233 $12.1208 $12.4184 HOURLY
$898.20  $921.97  $945.86  $969.66  $993.47 P B EERLY
$1,946  $1,998  $2,049  $2,101  $2,153

Building Service Worker I $13.1336 $13.5487 $13.9625 $14.3762 $14.7906 HOURLY
$1,050.69 $1,083.90 $1,117.00 $1,150.10 $1,183.25 ﬁig&( fA'miEL'sLY
$2,276 $2,348 $2,420 $2,492 $2,564

Maintenance Mechanic | $14.5558 $14.9355 $15.3154 $15.6961 $16.0659 HOURLY
$1,164.46 $1,194.84 $1,225.23 $1,255.69 $1,285.27 R ALY
$2,523 $2,589 $2,655 $2,721 $2,785

Maintenance Mechanic Il $15.8057 $16.4545 $17.1247 $17.8045 $18.4852 HOURLY
$1,264.46 $1,316.36 $1,369.98 $1,424.36 $1,478.82 g;’g fﬂ'h‘?’T'i'ELﬁ”
$2,740 $2,852 $2,968 $3,086 $3,204

Maintenance Mechanic IlI $17.6895 $18.2727 $18.8330 $19.3242 $19.8091 HOURLY
$1,415.16 $1,461.82 $1,506.64 $1,54594 $1,584.73 A B MTELY
$3,066  $3,167  $3,264  $3350  $3,434

Electrician $18.2321 $18.8152 $19.3758 $19.8669 $20.3518 HOURLY
$1,458.57 $1,505.22 $1,550.06 $1,589.35 $1,628.14 o B ALY
$3,160 $3,261 $3,358 $3,444 $3,528
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I. HEALTH DEPARTMENT

Public Health Technician

Sanitarian

II. WAUKESHA COUNTY MENTAL HEALTH CENTER AND DEPARTMENT OF SENIOR SERVICES

Certified Occupational

Therapy Assistant

Volunteer Program Specialist

Psychiatric Technician

Licensed Practical Nurse

2005 AFSCME WAGE APPENDIX
Effective June 25, 2005

Step 1

$12.0732
$965.86
$2,093

$17.8224
$1,425.79
$3,089

$13.7244
$1,097.95
$2,379

$13.4862
$1,078.90
$2,338

$12.8313
$1,026.50
$2,224

$15.5073
$1,240.58
$2,688

Step 2

$12.3548
$988.38
$2,141

$18.5887
$1,487.10
$3,222

$14.1630
$1,133.04
$2,455

$14.0618
$1,124.94
$2,437

$13.9312
$1,114.50
$2,415

$15.9090
$1,272.72
$2,758

Step 3

$12.6559
$1,012.47
$2,194

$19.3786
$1,550.29
$3,359

$14.5817
$1,166.54
$2,527

$14.6165
$1,169.32
$2,534

$14.7134
$1,177.07
$2,550

$16.3201
$1,305.61
$2,829

Step 4 Step 5

$12.9560 $13.2573
$1,036.48 $1,060.58
$2,246 $2,298

$20.1688 $20.9333
$1,613.50 $1,674.66
$3,496 $3,628

$14.9998 $15.4184
$1,199.98 $1,233.47
$2,600 $2,673

$15.1706 $15.7468
$1,213.65 $1,259.74
$2,630 $2,729

$15.3194 $15.9254
$1,225.55 $1,274.03
$2,655 $2,760

$16.7396 $17.1481
$1,339.17 $1,371.85
$2,902 $2,972

. COMMUNITY HUMAN SERVICES DEPARTMENT - PARAPROFESSIONAL EMPLOYEES

Human Services
Support Specialist

Economic Support Specialist

IV. JUVENILE CENTER

Juvenile Center Worker

$11.8742
$949.94
$2,058

$14.4199
$1,153.59
$2,499

$13.1937
$1,055.50
$2,287

$12.3869
$990.95
$2,147

$14.7386
$1,179.09
$2,555

$13.7554
$1,100.43
$2,384

$12.9126
$1,033.01
$2,238

$15.1564
$1,212.51
$2,627

$14.3311
$1,146.49
$2,484
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$13.4669 $14.0483
$1,077.35 $1,123.86
$2,334 $2,435

$15.5749  $15.9482

$1,24599 $1,275.86
$2,700 $2,764

$14.9487 $15.5935

$1,195.90 $1,247.48
$2,591 $2,703

HOURLY
APRX BIWEEKLY
APRX MNTHLY

$21.7239 HOURLY
$17737'91 APRX BIWEEKLY

APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

$16.3161 HOURLY

APRX BIWEEKLY

$1,305.29 oy MNTHLY
2,828

HOURLY
APRX BIWEEKLY
APRX MNTHLY



V. CLERICAL

VI.

Clerk |
Clerk Typist |

Clerk Il
Clerk Typist Il
Delivery and Receiving Clerk

Clerk Il
Clerk Typist Il
Victim Witness Specialist

Incident Report Typist
Legal Clerk

Check Investigator
Program Assistant
Purchasing Clerk

Committee Secretary

Deputy Clerk of Courts

Deputy Clerk of Juvenile Court
Deputy Register of Probate

Commitment Hearings
Coordinator
Departmental Secretary

FISCAL

Account Clerk |

Account Clerk Il

Administrative Assistant | -

Fiscal Management

Payroll Coordinator

2005 AFSCME WAGE APPENDIX
Effective June 25, 2005

Step 1

$11.5273
$922.18
$1,998

$12.4860
$998.88
$2,164

$13.2649
$1,061.19
$2,299

$13.4917
$1,079.34
$2,339

$13.4862
$1,078.90
$2,338

$13.8361
$1,106.89
$2,398

$14.9998
$1,199.98
$2,600

$13.2649
$1,061.19
$2,299

$13.4862
$1,078.90
$2,338

$15.9638
$1,277.10
$2,767

$17.8664
$1,429.31
$3,097

Step 2

$11.8282
$946.26
$2,050

$12.8807
$1,030.46
$2,233

$13.6842
$1,094.74
$2,372

$13.9237
$1,113.90
$2,413

$14.0618
$1,124.94
$2,437

$14.4279
$1,154.23
$2,501

$15.5544
$1,244.35
$2,696

$13.6842
$1,094.74
$2,372

$14.0618
$1,124.94
$2,437

$16.5600
$1,324.80
$2,870

$18.4554
$1,476.43
$3,199

Step 3

$12.1286
$970.29
$2,102

$13.2750
$1,062.00
$2,301

$14.1021
$1,128.17
$2,444

$14.3551
$1,148.41
$2,488

$14.6165
$1,169.32
$2,534

$14.9997
$1,199.98
$2,600

$16.1389
$1,291.11
$2,797

$14.1021
$1,128.17
$2,444

$14.6165
$1,169.32
$2,534

$17.1570
$1,372.56
$2,974

$19.0213
$1,521.70
$3,297
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Step 4

$12.4299
$994.39
$2,155

$13.6698
$1,093.58
$2,369

$14.5200
$1,161.60
$2,517

$14.7848
$1,182.78
$2,563

$15.1706
$1,213.65
$2,630

$15.5706
$1,245.65
$2,699

$16.7193
$1,337.54
$2,898

$14.5200
$1,161.60
$2,517

$15.1706
$1,213.65
$2,630

$17.7614
$1,420.91
$3,079

$19.5174
$1,561.39
$3,383

Step 5

$12.7112
$1,016.90
$2,203

$14.0647
$1,125.18
$2,438

$14.9385
$1,195.08
$2,589

$15.2158
$1,217.26
$2,637

$15.7468
$1,259.74
$2,729

$16.1739
$1,293.91
$2,803

$17.3195
$1,385.56
$3,002

$14.9385
$1,195.08
$2,589

$15.7468
$1,259.74
$2,729

$18.3917
$1,471.34
$3,188

$20.0072
$1,600.58
$3,468

Step 6

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY



VII. MAINTENANCE

Building Service Worker |

Building Service Worker

Maintenance Mechanic |

Maintenance Mechanic Il

Maintenance Mechanic Il

Electrician

2005 AFSCME WAGE APPENDIX
Effective June 25, 2005

Step 1

$11.3398
$907.18
$1,966

$13.2649
$1,061.19
$2,299

$14.7014
$1,176.11
$2,548

$15.9638
$1,277.10
$2,767

$17.8664
$1,429.31
$3,097

$18.4144
$1,473.15
$3,192

Step 2

$11.6398
$931.18
$2,018

$13.6842
$1,094.74
$2,372

$15.0849
$1,206.79
$2,615

$16.6190
$1,329.52
$2,881

$18.4554
$1,476.43
$3,199

$19.0034
$1,520.27
$3,294

Step 3

$11.9415
$955.32
$2,070

$14.1021
$1,128.17
$2,444

$15.4686
$1,237.49
$2,681

$17.2959
$1,383.67
$2,998

$19.0213
$1,521.70
$3,297

$19.5696
$1,565.57
$3,392
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Step 4

$12.2420
$979.36
$2,122

$14.5200
$1,161.60
$2,517

$15.8531
$1,268.25
$2,748

$17.9825
$1,438.60
$3,117

$19.5174
$1,561.39
$3,383

$20.0656
$1,605.25
$3,478

Step 5

$12.5426
$1,003.41
$2,174

$14.9385
$1,195.08
$2,589

$16.2266
$1,298.13
$2,813

$18.6701
$1,493.61
$3,236

$20.0072
$1,600.58
$3,468

$20.5553
$1,644.42
$3,563

Step 6

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY



HEALTH DEPARTMENT

Public Health Technician

Sanitarian

Certified Occupational
Therapy As sistant

Volunteer Program Specialist

Psychiatric Technician

Licensed Practical Nurse

2006 AFSCME WAGE APPENDIX
Effective January 7, 2006

Step 1 Step 2 Step 3
$12.3147 $12.6019 $12.9090
$985.18 $1,008.15 $1,032.72
$2,135 $2,184 $2,238
$18.1788 $18.9605 $19.7662
$1,454.30 $1,516.84 $1,581.30
$3,151 $3,286 $3,426

$13.9989 $14.4463 $14.8733
$1,119.91 $1,155.70 $1,189.86
$2,426  $2,504  $2,578
$13.7559 $14.3430 $14.9088
$1,100.47 $1,147.44 $1,192.70
$2,384  $2,486  $2,584
$13.0879 $14.2098  $15.0077
$1,047.03 $1,136.78 $1,200.62
$2,269  $2,463  $2,601
$15.8174 $16.2272 $16.6465
$1,265.39 $1,298.18 $1,331.72
$2,742  $2,813  $2,885

Step 4

$13.2151
$1,057.21
$2,291

$20.5722
$1,645.78
$3,566

$15.2998
$1,223.98
$2,652

$15.4740
$1,237.92
$2,682

$15.6258
$1,250.06
$2,708

$17.0744
$1,365.95
$2,960

Step 5 Step 6

$13.5224 XFC’)I;J;ETWEEKLY

$1,081.79 APRX MNTHLY
$2,344

$21.3520  $22.1584 KSI;JXRLB\I(WEEKLY

$1,708.16  $1,772.67 \,opy MNTHLY
$3,701  $3,841

. WAUKESHA COUNTY MENTAL HEALTH CENTER AND DEPARTMENT OF SENIOR SERVICES

$15.7268 APRX BIWEEKLY
$1§§87%g APRX MNTHLY
$16.0617 :S:;ETWEEKLY
$1,284.94 APRX MNTHLY
$2,784
$16.2439 :gg)?LB\I(WEEKLY
$1§g%5é APRX MNTHLY
$17.4911 APRX BIWEEKLY
$1§§%§g APRX MNTHLY

COMMUNITY HUMAN SERVICES DEPARTMENT - PARAPROFESSIONAL EMPLOYEES

Human Services
Support Specialist

Economic Support Specialist

. JUVENILE CENTER

Juvenile Center Worker

$12.1117 $12.6346 $13.1709
$968.94 $1,010.77 $1,053.67
$2,099 $2,190 $2,283
$14.7083 $15.0334 $15.4595
$1,176.66 $1,202.67 $1,236.76
$2,549 $2,606 $2,680
$13.4576 $14.0305 $14.6177
$1,076.61 $1,122.44 $1,169.42
$2,333 $2,432 $2,534
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$13.7362
$1,098.90
$2,381

$15.8864
$1,270.91
$2,754

$15.2477
$1,219.82
$2,643

$14.3293 :S;;ETWEEKLY

$1;§igj APRX MNTHLY

$16.2672  $16.6424 :F?;XRII;TWEEKLY

$1,301.38  $1,331.39 prx MNTHLY
$2,820 $2,885

$15.9054 APRX BIWEEKLY

$1§;27§$ APRX MNTHLY



V. CLERICAL

VI

Clerk |
Clerk Typist |

Clerk 1l
Clerk Typist 11
Delivery and Receiving Clerk

Clerk 1
Clerk Typist Il
Victim Witness Specialist

Incident Report Typist
Legal Clerk

Check Investigator
Program Assistant
Purchasing Clerk

Committee Secretary

Deputy Clerk of Courts

Deputy Clerk of Juvenile Court
Deputy Register of Probate

Commitment Hearings
Coordinator
Departmental Secretary

FISCAL

Account Clerk |

Account Clerk Il

Administrative Assistant | -

Fiscal Management

Payroll Coordinator

2006 AFSCME WAGE APPENDIX
Effective January 7, 2006

Step 1

$11.7578
$940.62
$2,038

$12.7357
$1,018.86
$2,208

$13.5302
$1,082.42
$2,345

$13.7615
$1,100.92
$2,385

$13.7559
$1,100.47
$2,384

$14.1128
$1,129.02
$2,446

$15.2998
$1,223.98
$2,652

$13.5302
$1,082.42
$2,345

$13.7559
$1,100.47
$2,384

$16.2831
$1,302.65
$2,822

$18.2237
$1,457.90
$3,159

Step 2

$12.0648
$965.18
$2,091

$13.1383
$1,051.06
$2,277

$13.9579
$1,116.63
$2,419

$14.2022
$1,136.18
$2,462

$14.3430
$1,147.44
$2,486

$14.7165
$1,177.32
$2,551

$15.8655
$1,269.24
$2,750

$13.9579
$1,116.63
$2,419

$14.3430
$1,147.44
$2,486

$16.8912
$1,351.30
$2,928

$18.8245
$1,505.96
$3,263

Step 3

$12.3712
$989.70
$2,144

$13.5405
$1,083.24
$2,347

$14.3841
$1,150.73
$2,493

$14.6422
$1,171.38
$2,538

$14.9088
$1,192.70
$2,584

$15.2997
$1,223.98
$2,652

$16.4617
$1,316.94
$2,853

$14.3841
$1,150.73
$2,493

$14.9088
$1,192.70
$2,584

$17.5001
$1,400.01
$3,033

$19.4017
$1,552.14
$3,363
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Step 4

$12.6785
$1,014.28
$2,198

$13.9432
$1,115.46
$2,417

$14.8104
$1,184.83
$2,567

$15.0805
$1,206.44
$2,614

$15.4740
$1,237.92
$2,682

$15.8820
$1,270.56
$2,753

$17.0537
$1,364.30
$2,956

$14.8104
$1,184.83
$2,567

$15.4740
$1,237.92
$2,682

$18.1166
$1,449.33
$3,140

$19.9077
$1,592.62
$3,451

Step 5

$12.9654
$1,037.23
$2,247

$14.3460
$1,147.68
$2,487

$15.2373
$1,218.98
$2,641

$15.5201
$1,241.61
$2,690

$16.0617
$1,284.94
$2,784

$16.4974
$1,319.79
$2,860

$17.6659
$1,413.27
$3,062

$15.2373
$1,218.98
$2,641

$16.0617
$1,284.94
$2,784

$18.7595
$1,500.76
$3,252

$20.4073
$1,632.58
$3,5637

Step 6

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY



VIl. MAINTENANCE

Building Service Worker |

Building Service Worker Il

Maintenance Mechanic |

Maintenance Mechanic Il

Maintenance Mechanic Ill

Electrician

2006 AFSCME WAGE APPENDIX
Effective January 7, 2006

Step 1

$11.5666
$925.33
$2,005

$13.5302
$1,082.42
$2,345

$14.9954
$1,199.63
$2,599

$16.2831
$1,302.65
$2,822

$18.2237
$1,457.90
$3,159

$18.7827
$1,502.62
$3,256

Step 2

$11.8726
$949.81
$2,058

$13.9579
$1,116.63
$2,419

$15.3866
$1,230.93
$2,667

$16.9514
$1,356.11
$2,938

$18.8245
$1,505.96
$3,263

$19.3835
$1,550.68
$3,360

Step 3

$12.1803
$974.42
$2,111

$14.3841
$1,150.73
$2,493

$15.7780
$1,262.24
$2,735

$17.6418
$1,411.34
$3,058

$19.4017
$1,552.14
$3,363

$19.961
$1,596.88
$3,460
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Step 4

$12.4868
$998.94
$2,164

$14.8104
$1,184.83
$2,567

$16.1702
$1,293.62
$2,803

$18.3422
$1,467.38
$3,179

$19.9077
$1,592.62
$3,451

$20.4669
$1,637.35
$3,548

Step 5

$12.7935
$1,023.48
$2,218

$15.2373
$1,218.98
$2,641

$16.5511
$1,324.09
$2,869

$19.0435
$1,523.48
$3,301

$20.4073
$1,632.58
$3,537

$20.9664
$1,677.31
$3,634

Step 6

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY



2006 AFSCME WAGE APPENDIX

Step 1
. HEALTH DEPARTMENT

Public Health Technician $12.4378
$995.02
$2,156

Sanitarian $18.3606
$1,468.85
$3,183

II. WAUKESHA COUNTY MENTAL HEALTH CENTER AND DEPARTMENT OF SENIOR SERVICES

Certified Occupational $14.1389
Therapy Assistant $1,131.11
$2,451

Volunteer Program Specialist $13.8935
$1,111.48
$2,408

Psychiatric Technician 13.2188
$1,057.50
$2,291

Licensed Practical Nurse $15.9756
$1,278.05
$2,769

Step 2

$12.7279
$1,018.23
$2,206

$19.1501
$1,532.01
$3,319

$14.5908
$1,167.26
$2,529

$14.4864
$1,158.91
$2,511

14.3519
$1,148.15
$2,488

$16.3895
$1,311.16
$2,841

Step 3

$13.0381
$1,043.05
$2,260

$19.9639
$1,597.11
$3,460

$15.0220
$1,201.76
$2,604

$15.0579
$1,204.63
$2,610

15.1578
$1,212.62
$2,627

$16.8130
$1,345.04
$2,914

Effective June 24, 2006

Step 4 Step 5

$13.3473 $13.6576
$1,067.78 $1,092.61
$2,314 $2,367

$20.7779  $21.5655
$1,662.23 $1,725.24
$3,602 $3,738

$15.4528 $15.8841
$1,236.22 $1,270.73
$2,678 $2,753

$15.6287 $16.2223
$1,250.30 $1,297.78
$2,709 $2,812

15.7821 16.4063
$1,262.57 $1,312.50
$2,736 $2,844

$17.2451 $17.6660
$1,379.61 $1,413.28
$2,989 $3,062

. COMMUNITY HUMAN SERVICES DEPARTMENT - PARAPROFESSIONAL EMPLOYEES

Human Services $12.2328
Support Specialist $978.62
$2,120

Economic Support Specialist $14.8554
$1,188.43

$2,575

IV. JUVENILE CENTER

Juvenile Center Worker $13.5922
$1,087.38

$2,356

$12.7609
$1,020.87
$2,212

$15.1837
$1,214.70
$2,632

$14.1708
$1,133.66
$2,456

$13.3026
$1,064.21
$2,306

$15.6141
$1,249.13
$2,706

$14.7639
$1,181.11
$2,559

-37 -

$13.8736 $14.4726
$1,109.89 $1,157.81
$2,405 $2,509

$16.0453  $16.4299
$1,283.62 $1,314.39
$2,781 $2,848

$15.4002 $16.0645
$1,232.02 $1,285.16
$2,669 $2,785

HOURLY
APRX BIWEEKLY
APRX MNTHLY

$22.3800 HOURLY
$1,790.40 APRX BIWEEKLY

APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

$16.8088 HOURLY

APRX BIWEEKLY

$1,344.70 APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY



V. CLERICAL

VI.

Clerk |
Clerk Typist |

Clerk Il
Clerk Typist Il
Delivery and Receiving Clerk

Clerk Il
Clerk Typist Il
Victim Witness Specialist

Incident Report Typist
Legal Clerk

Check Investigator
Program Assistant
Purchasing Clerk

Committee Secretary

Deputy Clerk of Courts

Deputy Clerk of Juvenile Court
Deputy Register of Probate

Commitment Hearings
Coordinator
Departmental Secretary

FISCAL

Account Clerk |

Account Clerk Il

Administrative Assistant | -

Fiscal Management

Payroll Coordinator

2006 AFSCME WAGE APPENDIX
Effective June 24, 2006

Step 1

$11.8754
$950.03
$2,058

$12.8631
$1,029.05
$2,230

$13.6655
$1,093.24
$2,369

$13.8991
$1,111.93
$2,409

$13.8935
$1,111.48
$2,408

$14.2539
$1,140.31
$2,471

$15.4528
$1,236.22
$2,678

$13.6655
$1,093.24
$2,369

$13.8935
$1,111.48
$2,408

$16.4459
$1,315.67
$2,851

$18.4059
$1,472.47
$3,190

Step 2

$12.1854
$974.83
$2,112

$13.2697
$1,061.58
$2,300

$14.0975
$1,127.80
$2,444

$14.3442
$1,147.54
$2,486

$14.4864
$1,158.91
$2,511

$14.8637
$1,189.10
$2,576

$16.0242
$1,281.94
$2,778

$14.0975
$1,127.80
$2,444

$14.4864
$1,158.91
$2,511

$17.0601
$1,364.81
$2,957

$19.0127
$1,521.02
$3,296

Step 3

$12.4949
$999.59
$2,166

$13.6759
$1,094.07
$2,370

$14.5279
$1,162.23
$2,518

$14.7886
$1,183.09
$2,563

$15.0579
$1,204.63
$2,610

$15.4527
$1,236.22
$2,678

$16.6263
$1,330.10
$2,882

$14.5279
$1,162.23
$2,518

$15.0579
$1,204.63
$2,610

$17.6751
$1,414.01
$3,064

$19.5957
$1,567.66
$3,397
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Step 4

$12.8053
$1,024.42
$2,220

$14.0826
$1,126.61
$2,441

$14.9585
$1,196.68
$2,593

$15.2313
$1,218.50
$2,640

$15.6287
$1,250.30
$2,709

$16.0408
$1,283.26
$2,780

$17.2242
$1,377.94
$2,986

$14.9585
$1,196.68
$2,593

$15.6287
$1,250.30
$2,709

$18.2978
$1,463.82
$3,172

$20.1068
$1,608.54
$3,485

Step 5

$13.0951
$1,047.61
$2,270

$14.4895
$1,159.16
$2,512

$15.3897
$1,231.18
$2,668

$15.6753
$1,254.02
$2,717

$16.2223
$1,297.78
$2,812

$16.6624
$1,332.99
$2,888

$17.8426
$1,427.41
$3,093

$15.3897
$1,231.18
$2,668

$16.2223
$1,297.78
$2,812

$18.9471
$1,515.77
$3,284

$20.6114
$1,648.91
$3,573

Step 6

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY



VII. MAINTENANCE

Building Service Worker |

Building Service Worker

Maintenance Mechanic |

Maintenance Mechanic Il

Maintenance Mechanic Il

Electrician

2006 AFSCME WAGE APPENDIX
Effective June 24, 2006

Step 1

$11.6823
$934.58
$2,025

$13.6655
$1,093.24
$2,369

$15.1454
$1,211.63
$2,625

$16.4459
$1,315.67
$2,851

$18.4059
$1,472.47
$3,190

$18.9705
$1,517.64
$3,288

Step 2

$11.9913
$959.30
$2,078

$14.0975
$1,127.80
$2,444

$15.5405
$1,243.24
$2,694

$17.1209
$1,369.67
$2,968

$19.0127
$1,521.02
$3,296

$19.5773
$1,566.18
$3,393

Step 3

$12.3021
$984.17
$2,132

$14.5279
$1,162.23
$2,518

$15.9358
$1,274.86
$2,762

$17.8182
$1,425.46
$3,088

$19.5957
$1,567.66
$3,397

$20.1606
$1,612.85
$3,495
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Step 4

$12.6117
$1,008.94
$2,186

$14.9585
$1,196.68
$2,593

$16.3319
$1,306.55
$2,831

$18.5256
$1,482.05
$3,211

$20.1068
$1,608.54
$3,485

$20.6716
$1,653.73
$3,583

Step 5

$12.9214
$1,033.71
$2,240

$15.3897
$1,231.18
$2,668

$16.7166
$1,337.33
$2,898

$19.2339
$1,538.71
$3,334

$20.6114
$1,648.91
$3,573

$21.1761
$1,694.09
$3,671

Step 6

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY

HOURLY
APRX BIWEEKLY
APRX MNTHLY



